
 

 
 

 
FL O R I D A  TE X A S  CA L I F O R N I A  OH I O  PE N N S Y L V A N I A  WA S HI N G T O N  LO N D O N  

11 1 2 nd  A ve  NE     S u i te  1 10 1   S t  P eter s bu rg ,  F L   3 37 01    (72 7)  5 7 8-2 8 00    L I GM ar i ne .c o m  

 
 NOTICE TO EMPLOYER 

Longshore and Harbor Workers’ Compensation Act 
You, as an Employer, may be liable under the Longshore and Harbor Workers’ Compensation Act for 
the payment of benefits to your worker injured in the course of his employment, if that worker:  
 Is your employee, or an employee of an independent contractor or subcontractor of yours that has no insurance for its liability under the Longshore Act; and    Works on navigable waters of the United States in a port, shipyard, boatyard, dock, harbor or pier, or other area adjoining navigable waters; and   Performs any of the following types of work:   

1. Builds, repairs, dismantles, services or performs any other work on commercial vessels or on 
any equipment on commercial or government vessels of any size; or  

2. Builds recreational vessels over 65 feet in length; or  
3. Constructs, repairs, replaces or expands a marina, dock, residential dock, harbor, sea wall, drawbridge or similar facility; or works on a bridge from a barge on navigable water.  

 If your company employs such workers, or hires uninsured subcontractors with such workers, 
you need insurance to secure the payment of Longshore benefits. Coverage can be provided under 
a Longshore and Harbor Workers’ Compensation Act Coverage Endorsement to be attached to your standard workers’ compensation insurance policy or placed separately.  
Warning: employers (including corporate officers personally) that are subject to the Longshore and 
Harbor Workers’ Compensation Act who fail to secure the payment of benefits thereunder, may be liable to the federal government for penalties or subject to criminal charges.  In addition, the employer (and corporate officers personally) may be sued by the injured employee or his representative for unlimited 
damages for which the employer may be uninsured.  
Workers’ compensation insurance, as required by most state laws, will not cover your employee, or an employee of a contractor or subcontractor, when performing tasks that fall under the Longshore Act.   
This is a summary of the coverage requirements of the Longshore Act, and must be by its nature general in scope. Specific detailed information may be found in the Longshore and Harbor Workers’ 
Compensation Act. Information regarding the Longshore and Harbor Workers’ Compensation Act, including a link to the statute itself, can be found online at www.LIGMarine.com/LongShoreAct.  If you 
are uncertain as to whether you are subject to the Longshore and Harbor Workers’ Compensation Act, we recommend you contact your marine insurance professional and/or Longshore attorney.  
Many other resources and news on Longshore are available at www.LongshoreToolbox.com. 


